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eTrdfi T{r fir+fiff 3ik da drrilq *'rro s5'sarerrens TirrddT t, ;t tqr fr ffi * kfirs 3it{
rqr *'fr('TWI q'dq;wr 3Tfufiqer, 1860 *'dEf, q'dtrd Hr :rro s{rdsr mr €gq rEieq
ffi fr rqs-ffI FIfn *"rar slk dt 3ffiq vft-Strt-6p1 fr e+rrr *A t fr('
sfilffrir/dqr mrar tt Ssh qFs srri r{tqq +t yrqa +,d * fr('sfelfFfr sRIqr+t *'$rq-ffi'er
ter sfi fr' qi-ft 3ffiq flFrfi' da afu' 5s
SAI is an autonomous organization under the Ministry of Youth Atfairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAI's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. lt has international
standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2. eo gqiFretr *t rrqa 6ri 3it{ 3fliifrn fr 3lk 3rfun rq.re qtern a,rt fi rqrfi fr,
BTrder t 23 {rs'frq 5ry"'ffr ta (u.s.t l frr eqrwn *r tr
ln an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SAI has established 23 National Centers of Excellence (NCOEs).

3. &Trdqr 04 gtrr frT srdfr *'fr\r Tiffir 3'rreN Tr Efrs6 aEIfiTt hgET * R('srr, drs
3ik 3{rsf{fi eTrrdrq il"Tn$t t 3nifr 3TEiBd mrar tr .rE fir rf{rq gs r+'n H:
SAI invites applications from eligible, qualified, and motivated lndian Citizens for engagement
as Senior Architect on contract for a maximum period of 4 years. The details of the post are
as under: -

fiE ri€qr
S.No.

q?f iil;Irfr
Name of the Post

filvdf fid'Eqr
Total Number of Post

1" Senior Architect
ilft!,6Ttrgfir

01*

* ftfr6qii fl +i{Fn *-{dr Hi*frfi t 3it{ sTrdsr mt f*r* rqrr Fqttra qrcrTfffi'qr4e+r 3{rrdr Tr
.ftw ary*r{ qfiT q.{i fi Filci{aT tl ftrrdt fir F?rra rd +-dl'fr 6trrr Eil-6i 3Tfud'sTrdtq
3{TeIR EK eTrdfi *I dffiilq'ffi-ra 6r w r& tf q6 rqse f*qr urar t fu HrFBrfi Fqrdr qr
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hgft}a srtr sH d-ffi afr rqra w Ggffia, ffir arr qRRffi f,, Feratf,{ur fi mqr erg
3rfudtn rera aff G;?n'drcrqr irqr fls TiEiE fr, *mn B{rdql dr fr 3ifr}T ffiq df qr 3TE$R

&nt g+* 3iaTaT, trfffiT.dffi fi fr('3{RqruT *'ddtr fr'rnra q'{fi'K fi errrtra frqn-fitqlt fr
3r{sr gBilqrerqaT$ ssp'-grm w artr G;q arcr mrqtilq artrdt'fi qurr il{dtt
*Number of vacancies are indicative only and SAI is at complete liberty to appoint Senior
Architect based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-
lndia basis in the centres where SAI schemes are being implemented. lt is clarified that
neither the initial place of posting nor any subsequent place of posting shall, under any
circumstances whatsoever, vest any right against transfer and SAI alone shall have the final
say in this.

4. qrrfrr ITrr€ sik sqam +t 5r firi Erd 3aafr{dT"r dfn frK'm' arrdqr * 3fiffirfi mea *
;{ItrFI t srqf,r 3fl-dqFil, rqm q{/AfiTr}dl # EtffiH r?-$iqrfufr q.ffiI3it{ qrsdrs 3ffFK
uqv qid trsII6-{ Eq'-e Ht g{".q Hrtqrfi t srtdla FfffiR ad frr,];rrdztr
Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAI Online portal mentioned herein below. Applications through other means will not
be accepted.

5. 3nnfi' gtr{ h TrRr ertr ifiT EE{ur sTrdqr fi ndrEe (rt 5r{erdtr t:
http://sportsautho rityofi nd ia. n ic. i n

sfiirfiga 3rriff 6ri *I srFerfi frfu : - 20 -o 6 -202 5 ( 1 0 : 0 0 A M )

. afiaarga sff{n rsr a;Tt fr tifrrT frfu: 05-01-2025 (0s:00 PM}
The details of recruitment along with application form is available on SAI website i.e.

ndia.nic.in

6. sTrdsr eTtrsrT fr 3dq;"6T de Erdr erqrfila nffiildf s'l errA *'frtr 01 E+ 613rdfu fi fr('
rffeTr{fi qrd 3ffif *'8s616 qTil t B+T sqat tr e+rdqr *'cns f{dTr dr$ mrur ffiil(r
+16T +t rc,{ 6'd mT 3Tfu6rr grfHa tt sTrder fffrr 6t$ s'KuT ircil(r ffi-{fi afr srq rs fu;nqf, st
ETq{r de + sefl 3rmq,r $mil {srTr Hr eTfi t {ici?fr trrff eff q$T * fr!'
recruitment.cell.sai@gov.in q{ *-da ffi Ta-e tl
SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without
assigning any reason. SAI reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:
recru itment.cel I.sai@gov. i n.

rqfreern' ( D E P tk#Ecro R)

erfi qqiloa (REcRUTTMENT cELL)

sTrd1tr Teu EFrctrqsA! H EAD O F Fr C E)

. Date of Opening Online Application: 20-06-2025 (10:00 AM)

. Closinq date of submission of Online Application: 05-07-2025 (05:00 PM



ilfrfir- I (TABLE-I)

dH*rfu*rur:
JOB DESGRIPTION:

Senior
Architecture

i. GTilr{fi qii +drf,r:

o ftfu Filr fi qfimrarsfi' * fr(' mtfu sirqrw t ffr'{ Fatur 6€-dr}.frT ilm'

ERg fsgtgd rqrd'mT *il." mrf,n

o ilr6Er#r snqezrm-frBrt vti arqHzrat t sqsrr F+*qd F6r{a, Eff,rr 3ik Fqfrfer

tqrmqart
. FErrfiq ilffilr sr*fr, ar+a gqfdffi qd 3l;q frqrrfr dd' mr 3rflrffT gBfiq-d

SFTTI

z. qntqttril sdtrrT:

. tIE sfuqr fi ffi i6FlT, ETd' gryu frtrt{or', c;re Sitt Ti{ItIdT 3Tltiffi eirfrf,

tt
. GErfl va: frdur qffiqr * sm iluil' 6'r qfufrffir fI sffi-ffffr sik arqd

fisrgwrylndrT6-*.ffimaarl
. ffi, grfuidprt (d ra ffimr+t *' grq srrrTq F?nFd ffi qffiffir fir

rrrFgBRqd*Tan
,rrflfi qd nnqrr*t *. qTer vfi;irrrr
. Eqr5a 3rqtrrurrctt *t e;rilst t qrTqr sFgd mT ar tti gfld qn sffrtrd s-r r*drEt

dqnryd+.rail
. sndfi;n * $ Ef{dtrfi fr rrffit *' wr g{'6 dGirr Gt;nq {GI;IT, rtrfi Earsrl' *r

' FsrTeflEr +"rarttisTqqrrcrtmr gtitra*T ail
&r*qct:
. sfrs6 Enqmrd', ffi' rrti qmffir $ gf srq tq}ili fir erq mr f,g.q rni

qrdtq{-d s'FrTt

. Eqrga frt s$qn ('d {€rmd a-r rrur+arwt ('d, ilffi$ s#rTtnf, gfrRffi s-{aTt

. 95fr4r;65 inarryur +'r corqr tar aqr a-ff fr EFT Trflr 6Ti (,ii aqr*grRq'r{firg
6t mFsrtrd srFrTt

5. Tur.rf,r 3[Rinsfr Uti rgw6a;
. ffiur F?rfr .r{ Fta"r w ?16 Ufdfr=ril +'rar fr' e;r6 aq EirffiBfi (,ii ffrffit *

q-sqdrortr
. Tor+ar aiq * aT?-qq t ro saqrfud *'rar fu' qfidrar * wfi qqn ffflrf,m'

Efrtqt wi frqrffi $rqqrndrcf'dr xtr w G Hr

. Gatur * dl''{td 3FqEI fu-{il sfr B.flEa qr Frsfifir wr€qr 6l Tr#iltrrEr *ran
gn"q fir{:
. sfrifril 3{ffir / Trffrq Hffir qanr dtn erq 3iFq ftt$ eff *,rS I Erfuaar
1. Design and Planning:

o Lead architectural design efforts for projects of varying scales, from initial
through construction documents.

Position iliF{I i5T Idrfiur
Job Descriotion

V"4



Develop detailed designs, Ora O

2.

o u€vetop detatted c,esigns, drawings, and specifications based on client
requirements and applicable regulations.

o Ensure compliance with local zoning laws, building codes, and other
regulatory frameworks.

Project Management:
o oversee the architectural process, including scheduling, budgeting, and

resource allocation.
o Ensure that all phases of the design and construction process are executed

efficiently, adhering to project timelines and cost estimates.
o Coordinate with contractors, engineers, and other stakeholders to ensure

smooth project execution.
Glient and Stakeholder Coordination:
o Present and explain design concepts to clients, incorporating feedback to

refine proposals.
o Maintain strong client relationships, addressing concerns and managing

expectations throughout the project lifecycle.
Team Leadership:
o Lead and mentor a team of junior architects, designers, and other

professionals involved in the project.
o Review and critique designs, offering guidance and expertise

to ensure the quality and innovation of solutions. Foster a collaborative
environment, encouraging knowledge sharing and professional
development within the team.

Quality Assurance and Compliance:
o Conduct site visits to ensure construction adheres to architectural plans

and standards.
o Perform quality assurance checks to verify that all aspects of the project

meet design speiifications and regulatory requirements.
o Resolve any design or technical issues that arise during construction.

4.

5.

6. Any other tasl</assignment assign Officer/Com

W



tl-i[ Position 3IIiNTfi'ATATFTfi

qtrqfrr
Essentia!
Qualification

aiurnq *qrFra
drqdr
Desired
Qualification

31q1{-tfi'3IE$IA9
Essential Experience

airfrusgr
Desired
Experience

qnr'6 a1ggirR
Senior
Architect

P*lff emqar srqa

fuafre-uroru t
EE-frdr fr Hrtrfi'
Gufr

Bachelors' Degree
in architecture
from a recognized
university

ffiqr;qargrua
Eeafr{qrfrq t
Er€Efidr fr'

6;ffirtCrfr
Masters' degree
in architecture
from a
recognized
university

3rrqwrfi e)uFo' *r{dr
rrTqT 6,ri * sTrid
Tkifud afx fdqr f*. m,14

k+qqfrstrafuailfr
;{rtrff 08 Efr ifiT 3rmrEl

3rerer

ErFEfrdr fr Fnffitf{
Eafr yrua 6{i * iwid
Ticifud eiT t*sr lfr m.r$

Fff{qfs:FilBf,ilfr
F{trir-q 05 Es fi'r 3rri,lqt

Minimum 08 years'
experience (ln relevant
field as mentioned in JD)
after attaining after
attaining
qualification.

OR

essential

Minimum 05 years'
experience (ln relevant
field as mentioned in JD)
after attaining Masters'
degree in Architecture.

Titimadrd Bd
TFffirtr/ 3{rt-

srsfi/ Fqr{rfr

TiFqTl srffi+o
sqma d'

firqtfrsT{t

Experience in any
Government/Semi
Govt. /
Autonomous/PSU
in relevant field.

AffifiT. II TABLE .II

ELIGIBILITY CRITERIA:
qFrf,T }ItEr(5;

M : Jrgtfi dt frar d,TvtIT @ EE swzt?r etatfu'T qb'qaT @ @ t EE Frfu'a fuqr
w dt ffi.tryeh'il *dl'frlT fr antu 6tur#T d w d d fu arcznt
Note: Experience will be counted onlv if the same ls acquired after the completion of
Essential Qualification. The period of Ph. D/ researchl fellowstrip will not be, counted
as an experience
futrytrft;

o sifrq drr{dr qS a;Tf, qTeflFrK fr'srqT ffit ur} 3iqit'tr{ g{rrnftf, &f l

" frfiE {fr, qe tqpa { 15 fira TTTtnFFR fr :rffot ildr 61 3ifff q?rfr 6r gk rfr mmr

tt wsnffirr fr 3Erffi Eqrrr sTkT 3i*t * srrqR trr 3Tar4 t fif{c qfr tqrr fir urqrefir

o rrrfrd;irr 6t fir&Tm erOur *ri Ttrq 3rqi wfr qa cFdrfu yr{d sri d4 3rqg1
wrilT qE Efi'T {r crK'rTIt

NOTE:

" THE FINAL MERIT LIST
INTERVIEW ONLY.

WILL BE BASED ON THE SCORE OBTAINED IN THE



. MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPAMTE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.
O THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WLL BE CANCELLED.
8. Erfi qii 3ia, sftar: sTqrilts fuq erc naTtur .r{ qi trt}q drqil rra mqi Er& gsrff qrMT
6nff Et@grem sT 3,Frr qffsTr frsTq qprrr enfr tr;qr srff.Eftrrr
DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

i. a,14 ergra:
WORK EXPERIENCE:

ar* ergam fir ETin 6rA ar* q'Ff,rffi # fuq6. iil Froa rdq t rd+q dar qrftrc:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

1, gfrgTA ifiI;TET (NAME OF THE ESTABLISHMENT)

2. Tqrrr ffilqrt+at flffi t Omrefi frsif drr6in # rdf srm6r fr
F'rft gtrEa sq + iltr5 ,rS all (sIGNATURE oF coMpETENT
AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
oF AUTHORITY tN THE ORGANIZATION.)

3. arf sqam *t grdfr (E1rf nr4sTr{ rr6ur sit{ arr*{rfi F}e *r frfu rddfua
ATI (DURATION OF WORK EXPERIENCE. (IN WHIcH DATE oF JoINING
AND DATE OF RELIEVING SHALL BE MENTIONED.)

4. fus qt{ # r;*q?rr i q,rr frffi t qr efrsdnfi # Bfi rttr trr frT+-d e}t (THE
FIELD !N WHICH THE CANDIDATE HAS WORKED OR THE POST HELD
IN THE ESTABLISHMENT.)

fr :- qfi srilfr+ar Tffita + fir{Tf, t sitt rst qrr 3Tqt al*firfr furraT t st$ ergTa Er*

nff t, il Ft 3rri ar+rna ffiEf,I + +tfr qfrl-qi 3TT*s arl qr mn *rd fr grgrTfr 6bft,
Eqf rsfrcm *I drrdn # qIrftr 6H fi Fafu I *nT sB # t aftse arr-SfiRl t trq t frs
3il+qtr Er?ir *.{+ *t frfu rm' fr grdfu qrfril 6lrfu, qrft qF{6, s6a fi 66a ffil-ai rqr fr cffi
qrfrlll Bst frq fir{ 3fifra $r EkrT fu-qr qr ror tl T.rqr rana t fu tdrfi Td Ed?ila ffifin
ranr Efura ErfrIqrfila ut stfi7a dlEft ilIBqt 7rt ararr, *air 6:ril g ffif fr fdrdT trEff q;}

gr*m qn fi Tdq f Fa6,r;rfr a;rn GnrrFrT oik r$ 3rym t rqrur t riq #;rfi rrrErT ErT raar tr
EtrgBfr t reirr a,l sft afiBm qe rfr Erar Emrar slk !Fq{ iffirc ?rc qdf Erar sFrfr ryra
rrrm q{ rqF arar dznt
NOTE :. IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE'S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
ISENIOR ARCHITECTI IN SAI I.E. THE SALARY SLIPS FOR EACH MONTH SHOULD BE
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING GLAIMED.
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED

BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACGEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERTENCE. OFFER OF APPoTNTMEV-



WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

ii. 3i-il(Fdris:
OTHER DOGUMENTS:

i. s;-+r frfu mr q-rrtur: 3iltffi firgEsfi s'qTr fr 3i*, arfumrffi'fi'HT fr 3iq,, atfrmr
Proof of Date of birth: Aadhar Card/1Oth class mark sheeUl2th class mark sheet,

ii, 6rf, fi qrfrmt 3nfiR 6f tnna qte) (One recent passport size colour photograph)

9. srrrraq frftr: (dri ftd rri seff Ftert'mT *refr t qffif, $'(f,r 3flqqq+'t 3rzreil 3rrtffi
3rgtr*,r f+,qr qr r*ar tl
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. dl-d $rlqa iFT €irirT t: srn+a *qa:ra eTrdlq ilrrfFht t 3niff,f, ffi arcr H d
3rr{qzrs' e}srFrfi'drr{dT slk 3,TrEq?rfi'mrA qar+ ldqr f* arfufir- ll qs gfrrdfur fl h rrmcd
+t Xrr mri Hr

WHO CAN APPLY: Applications are invited only from lndian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in
Table-!l).

'. efiFerfr f'drfi{ur 3fiErflgil Tr m.{i *' ErE, sratrqqr{ {ir, fit ftil ilE m?r 'd'

ffifua ErFdri.fr sTqds fiTi dtt rq-Tr;qtfrd EFdri.s qr$('qr srsq fr 3Tqfrs q,{i
dhtt

After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-att6sted documents in PDF format are to be
uploaded.

ii. qFffi5vs-JIEnrr*,Et (The order of documents is as follows):

1 . war frfr *r ffiraE (Document for DOB)

2. TfrFil*)ccfiEEfrfiI3itfi,dlfu*r (Mark sheet of postgraduate degree)

3. qrflmH fir t&fr 9-rTIuT-qT (Degree certificate of post-graduation
course)

4. rrdf+qn *T fu+tur (Candidate details)

5. FilHrrM*r3i6'arfrm.r (Mark sheet of graduation degree)

6. Fffirs'ffi yqlulq{ (Degree certificate of graduation course)

7. mr+ sqan qE fi$ dr tBrE +,rd'eTrt er5w *ri irerT mrdand drd fir ntq
3ifud 6hfr qGq (Work experience if any (ln which Date of joining and Date
of relieving should be mentioned)

8. ;rdl;rcrfr 3tfrq syrdra rrrm-qr (Latest Last pay Certificate)

9. Aa sqi{fudf qiT sff:ffr qilri ErA Esilrt.Gr, qE 6tS dt (Documents
supporting sports achievement if any)

iii. rFTTUtqrr 6 rqrfta;-ar gBRim 6Ti fi'r ffit Xft rrO t 3Fdrffirr * Fil{i rfirulEr
q{ ftek *-{fr t I ilrdrr iEI srgsffi mr.ur-rdt d srFAfiR F{A in 3TfufiR $ma RraT

t il u rarq Tq srgsn xd Errur rm Uil -*re 
Hr qrqrFmdr gBfeTa wrr.$w



avsr{c Ra rqrfr fg(r cT *rot Ht
The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI' RESERVES THE RIGHT TO DISCARD EXPERTENCE
gEEMIgATES wHlcH Do Nor PRovlDE coRREcr pErAtLS AS MENfloNEp
ABOVE. Website links could be provided to ascertain genuineness.' gFffi +t Eq0Td HETErgt *'sntnt q{ gTfitFrR fi fr('Sdrqr dr<ryrTt S1rfr(r, wfiilr

am?id ff'r $ qT erdrrtr q6 ;rS t ffi gF;frd;dm *'srqnrffirr.rr Eqr friqr drcryr I

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

ii. gtffi'a) rrO Eql-a ftrrr ilfdq Pcr rf,6I :rJdfr6qrt $sfl T{qt fr'fr€rtRH qErf,r ?rd
mt Xrr fli +'3r$a Xtr .ne t ffiifrq iletrr qA, {TTqTIFFR fr q6il qT qrE fr. fr"fr eft

Firq *' {rcanqfr rR, ?16 qrqr ETrdr t fu a qErfrr 61 rcilfi afi er* dr qr iet wt t;
fr ffi6r rrffim eTrdfi {drr {t{ s-{ er enq?tt
The Candidates should note that their candidatuJe at all the stages will be purely

provisional, subject to satisfying the prescribed eligibility conditions. lf, on verification at any
stage, before or after lnterview, it is found that they do not fulfil any of the eligibility
conditions; their candidature will be cancelled by SAl.
ate: uqfta grffit 6t ilr&Tr arour qire rrrq $ri{fi f gFnfua r(a wwr q* Eqa
HTi df+t Hr*sTR ar6ur ari Trm 3lriraq+'wrpr-tr*I *t qa vfr rega a ailri * ffi
T{.EEitfionrJftt
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11. furrT slk erf (TERMS AND coNDrloNS) :

11.1 trr{6lt: fs:dfrqratm rya fir *rd?rrfr qrr a* fi fr('dlant dfrqr frt rrdfu dI

qd;e fr qq; r8ri 6T qlfuffiq' tmr wrqo fr;qr dr qireTr t fm dftffi 3rqfr Xtr rff * unt
b t fr qqfrd rdrr 3rcqfufi 3t ffd Ezrd6r fuv Eile qr qqfia B}+frd;dr 6t dB{r
€r frilfi eft qrf qr f+rfr sfr Aq?T ErT g"iitrq +rfr qr trdI sfi rrro *'mqrsrt m"r dS srs cmi q-{,

ffi gdrl-{6rr, qrffi'*T dtvq-drdl, aarfutd JqqF?Ifr 3it{ eTrdgT ryrtr frutRa tt sril
sakrm qrBil H, m Tqfrd refrqgr dS qrfi drdr t dI TifrEr *,) fdar ffrSr T6 q+ar fr
ffirril grTrrd m-{ Eqr GTI('aITI

Tenure: The tenure for this contractual engagement will be of four years, The contract can
be terminated by giving a 30 days' Notice period or one month remuneration in lieu of the
notice period (ln case notice period is not served) by the either party i.e. SAI or the selected
candidate. ln cases of extreme impropriety by the selected candidate or in case the selected
candidate is found guilty of violating any terms and conditions of the contract or any
misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SAI and prima facie
established against the selected candidate, the contract will be terminated immediately
without any prior notice.
notice.



11.2 frfir qd tra lase Limit & Salary)!?r

rEAFT
Designation

xrySar
Ase Limit*

Fefrdmfufi-&rdr
Consolidated Monthly Salarv

ilfr86 arfaffrK Sen ior Architect 50 Years* Rs. 1,25,000/-

** afurd s# * Av ilifuT qrfrqfut *dr t,2s,oooh iq+ Artftt fuqr dlsrrt
** The initial remuneration for the present recruitment shall he fixed as Rs. 1,25,000h.

.sry I ge *n sffii *ifr* erd?isf * eryer slilfr tsfr rlk sr* t Tvfud
ffiqrangfiafr:-

sE ucqra- firqtilq ETwr ri. r eor 7 t7 fig-€2fi(o frFdifi,, 30.1 1 .1979

Eflfrq-ffrul-ql[-

rynfrd urfusqqBa sa-anFlsr;q fr6sr rJt -
ffi-dilq aTq;r *i. goo t zlol8a-rrrT (q.qilf,. ) fraifi 24.04. 1 sso

firqtilq aTFr ri. soo t 1 t 1 t2012-F?rT (3TrrfFO frpnim 1 4.03.20 1 6

frrqtilq aFr;r d" aoosolz/2 0 1 3-F?rT (3TrrmiT- I ) faaia. 3 1 . 03. 2 o 1 6

*Age relaxation will be applicable to the.candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-

a) Proof of Age - OM No. 1901717179-Estt(A) dated 30.11 .1979.
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,

OM No. 360 1 1 I 1 12012-Estt(Res) dated 1 4.03.201 6,
OM No. 360361212013-Estt.(Res-l) dated 31.03.2016

* gttfu da nfu'avr i tdt tft{H frrt arn @M al ry * gz * Jtdfu tnrilq d,T
nfuqror * w?qdTr i 6r+a1v * efifu * avw dfufrt
** The age relaxation period to the persons who rendered service in Spods Authority
of lndia will be equivalent to the duration of the candidate's tenure with the Spods
Authority of lndia.
$*qltr s-qla t E fu Fr+q.fi/i 2ff TttaTr d qd il,a{frfu fi s+an fi qK"rht arfua:q ry
fu A erurar g{raadr qir ErqT ffi A fi ,ifu*, GE E grgsr fi srrc'rfr r

Candidates should fote that onlv the Date of Birth as recorded in the Matriculation/
Secondarv Examination wi!! be acce,pted. The maximum aqe Ilqit will be calculated as
on the openinq date of submission of applications.
1 1.3 utr trr rr{ fielfr :- nr{M'* srgsr 3nq fi-{ qr fcrs 3l;q m-{ #r m,,dtfr sJqifla t Tf,e
fra w frt drazfr, ffi fu('eTrdsr fr ffi-m dft.rt &S('s rflur-rr*ril-qrm{;ntr mtenr
Tax Deduction at Source: The lncome Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.
11.4 sr6nr sr* :- ifir{fir 65u1 *ri qT :rsFT Wr dri w qfr$ qnr erf,rtiFfi' effiT Tdrfir{' ilfr
ilrn t {sH'tf,effi anTT, 3Trqrfiq qia, er6flrTfrqfif,, eqFFrrqir EYF, Efurur 1ffi, am'ra fu-{rqr

erfrr ('ti ('ilffi f,.qrE St :l;q eri qrtrrfr afr dfrl
Other Atlowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. worlld be admissible.
11.5 ttfr Tqfr:- qqBir sr*qffiqt * +.14 frsvtqf, fir frirr {rSETr fir HK'rtr aan sna ^fuo t ,

Wj.



TTS8IT *':mm qr 3il6l Atr-fr T{fu w'Eqr fr;zn anrrnr sTrrrfrq ds qTfufi$rr Erdr{r frrtifra
ePd;?fi fr sEtnt mfu ffi-) 3itr €dlqTr gfrfr r,orrr dr ng ftrnrlftfi *':mrrq qr 7olo a-m'fir
nft-+.id;iT{fuilr{,ilfiI
lncrement: Performance of the.selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual lncrement up to 7o/o
based on the recommendations given by the repbrting officer and review committee and as
per the procedure laid down by SAl, will be applicable.
11.6 grc-& :- TqBir rrzfircrr rcf*. qrt fir6 fr' z.s fra Ar il t gq& *. 6a;ar dit, m
€8rlr Hffir * T+3rgf{ET * 3ftlrd 3qqrRm,, 3{TtrK trr (rfi Ards{u+ t 3{fufi g.ctr rar rfi
AIrfrr *r* $ry, qm' qdri ilm"fr qqfufr +t Rar qrftarft-fi *'qrar Hr sfidr Ht aerfr,
eq+$fufi fufirs, vf,elqrur $Ttr il fr('srfl'{tirq qrryd 4 rofieqrm andqr {drcr EH er$ fr gc
{r;m lrrfr-dl tt gr* 3TFITIIT ?Tffi erer slk tErTR dTrfiq qgrrr artr 36o12togt2o1s-(,Trc':s-t

Baifi t z gTq,{ 2017 ;Tr{cq areT fd'eteiiD 31@ftqff, 2o1T fi r1lm Enq.cE 3rr+rTer *' Ru qH

,16m-ff tt srq & w Ardgt a{'fi srurg+a gi--ctr rarw o} unr-aft 3ilr J-rr} t'tgr Ed fr st 3{rn

a€t qarq qT(rflil

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no accLlltulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month may
be considered without remuneration. l-lowever, in Exceptional cases for professional
development, trainittg etc. this condition may be relaxed by DG, SAl. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued , by Ministry of Labour and Employment vide no S-
3601210312015-SS-l dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried fonrvard to the next calendar yeat.
11.7 qmr fiiilrtfra flttT: strn eTfufir{T fi ry#fff +'3ftfrfr qtqdlt mqi * fr(r:-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

rq;TTfr

Position
rniliilil0ifi,r
Illlode of Journey

ftr, tn$ sik srrrr Frdt fi ufrqtrr
Reimbursement of Hotel, Taxi and Food Bills.

dftE6 arF{frrl
Senior
Architect

il+'[#ft +cIRT fr fqr€
qE{T qT t'*fr q ftrry d

{qKr

Air in Economy Class
cr by Rail in AC Two
fier

rfr fda 2813t- q.r$ am'drca strErs, ?16{ *'efrrr qrei

t fr('eft Ef, 423l- d;Ert ilfi' tq{fi Lrffi 3itr efr ftd
112st- tErt t gfufi eiItrdT ffr 6r JqErfr afl'olalrr

Hotel accommodation of up to Rs.2813/- per day, taxi
;harges of up to Rs.423l- per day for travel within the

shall be allowed.

11.8 qr: cr6r r6fitnro, $mllrr 6r qrq t ffi', tsr +raT 3nEeq+'Tr sdFffdT t d +O 3rreer

EoRI3fufrBdsq frEd'Ffr('dri ErAeryfi.t*rMfifrilfr afrqrdtrrn d, qzt r+,ttr
Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

11.9 qqfia r++frcgrt +t 3{ri firilfr?r srfufilt {Errr Ffi:{-sffq qr qtq ?T(r ssfi ftffi'3ik
ffiId +T Bd6a +,rar dm derr 16 3ne ftfrftr 3rMI fi {r{tra *, srgrn sffi 3lk
ffi +T Fd5a sten grfi srarar, s-ifieqt, ffi 3ik fidftr q-{Fqr dr eTr$n

Eqirr3rrfr F{f+r{qr BaI st$ 6rwT EcTKr 3itr tttrrrr 6I TrFnFa * fufl-*routrpa fu-w
frr sr.n tl



The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to
the satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any
reasons thereof and without causing termination of the employment.

11.10 Tqfrf, JFdrffiE m,) Fdlfr"r 3rfiffirfr (arr frefnm 3rFre?rmar +t qrr sri * fr(r
3iltlaz;5;s *'smnr rrt ftanGa qn& ur+ sr sraEr *T ar etmt grh:ronar, zrqBil 3t1Iq?ff st,
qfr rnqeqfi'6t d, t.rflr ffi 3rfrfi:fril qTfrsrfrm qr ffi s*T *'aTeT sT Erqr FdT, Tnqriiq fird

ffi'3itr +,14 Eidt t qt m fir4 firfr fi h\'ilu{ ildr abnr qo figFd Tuffidq, 3rTtrr T{

ffi aw TqBf, srfrfrR *t sTrdsr *'srq Tifdqr 6r srcfu * dttl;r:d'?rddT t m5t +t$ srq
*r$rrr rv5u1mrfr *r grgffF afr fr $R'-dtr
The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration 6r any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organization during the currency of the contract with SAl.

11.11 Erqfia 3??ft{qr 3rri srd 6q dimtr dm,r5fr t g} frifiq, sQnsG6', e}qlFrr, 3ltr

3Fr1pf1ffi * U* fr fqrs afr ao fi fr\r ffi{rt dfrn 3lk qfr ?16 3iaqqr Enqr

HrfrI t, dI {$ Tiffir mT W ffiiqd }rrr Err(arTt qqha 3Ts"reff eTKfiq da qrfufi{ur *
ffi qr rTlrl,tEr M, * 3r$fd dhr ae]T ffi eft fiarErK ur 5"f+5rq * Hrff-A d-mrqa *
3r{sr Rfffi 3ik 3nErrmm. ffi fi frrr sil{trfr 5fu}1 zr+fra sFdr6{R m} qen{ara

fr.fr.rrg. (3flwur fr{o , 1964 En'r qFt;T *qar Sznt
The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities aseociated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAI and liable for civil and criminal proceedings in accordance of law in case of
any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent possible.

11.12 3{FR*Fdr t :rnnt tR, sTrdgn $Tq*t @FtT 3rqfu fr effcr sTrrf, fr' ffi sr-T rqrf,
w remialta s-{ srar tt ro rqse fr;qr firdr t fu t!fir F?Ilaiilur ilffirfi se{rE t f+qr ;n
sftII H aqr {s:dEitr fr' sTrdsr s'r ffi-q 3ifrq Hrf,r srcrant
DEPENDING UPON THE REQUIREMENT. SAI CAN TRANSFER YOU WITHIN_JHE

PLACE IN IND!A. IT IS CLARIFIED THAT
SUCH TRAN
OF SAI SHALL BE TREA ED AS FINAL !N THIS REGARD.

11.13 TifrEr Sr 3icfr TGITqT ili.r dtqEr cl<tfilrT se{rq t wa' fr s#rTcd d sR'JfIr
The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 ?rqFH TFfrtrdK * m,r$ Asqrff fI frtrr fiflttfrngdtqn fr cilK'ril 3it{ fr rsil
fir4 F'sqrcffi 3rqfFfr rfi'qrfl rrqr il 1 (('s) frr6 iffi 3rtrrq;ilffi qI rs+'qqs d' 1 (('m) Hr6 m'r

vtftflfi+, ed * q?qraT ffdTr st$ srur ilf,Kr d'f{fi s#rTtrcr w fi qrc'rtr
Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any

ffi:rTJl 
after serving 1 (One) month advance notice or 1 (One) month remuneratir" 

W



12. 3Tff,fin *t dt - 3isq$ 6) A;Td https://sportsauthorityofinoia.nic.in/saijobs h6'*
E-TL"Ei t 3f{dlga srila qT ar Armr fr;fi grq aTLq+{ t qrrd 3{r}Fr Ffr+-R r€t foq'atfr
aEn:';B'gqa 3rFft{f, w ftgr anrnt dvsrfc w ftfrqflur/3n}Ea Erflr rnri $ qf,S, g?.am
*.rrmffifuadarqlft(r:
HOW TO APPLY: - The candidate hds to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
urould not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the followirrg:
i. ttr $-Aa affi: 3tr-{drfd 3nnff.n dt rd$'r rr$ S-+n 3Tr$dI flitr sP*-qr Ttr 6ti cffi'rrBrq

{6ft zrrfrrcr q?fi'ER qd fu('EflA'* ffi 31116I da-$r$fi f st$ irfreilir afi Aqr dr(ryrTt
Valid E-mail lD: l'he e-mail lD entered in the online application form should remain active
until the recru;tment process is completed. No change in the e-mail lD will be allowed
once entered.

ii. 3#reti-Fr 3dd,.il ;rar qir] lr+rq rq-se;frf, c{arnfr 3rtrdrs firfr dt (setf-attested
documents to be uploaded while submitting application online) :

iii, 3dfqeTs' e\eTfi6, drn4"dT Qti qara r#TrurcHl (certificates of essential educational
qualifications & experience.)

1. qFgdt 3flifiR m'I tna sH 3itr FEITqfi fiI Fihil fiI ar$ qFfrEr (scanned copy of
passport size color photograph and signatur€.)

2. fiq/Tr=q Ti?rdaT'fr'qrq m,r,fr * aTprd fr rf,h Ed4ra ffirdr t
$aHft rdlTur-tl;r fiI dia fl 4$ rfrt lScanned copy of No Objection Certificate
from their present employer, in case wOrking in Central/ State Governrnent/.
Autonomous Organizations:),

3. a;q Ffu mT Tarur: 3TTeIR mrs todt'/tzfi m'eil fr 3im' .nRelr (proof of Date of
birth: Aadh ar CardtlOth class mark sheetllzlh class mark sheet.)

+ ;rfia6q lifu t rfla vqpT-tfi1lr (Latest Last pay drawn certificaie)

13. snt@ qr{ h qTeI srff 6'r fu{rq eTrdsr fi trdqlf,c tr{ 3qnr6er t:
http://sportsa uth orityofind ia. n ic. i n

o sfradrFr $ri{fi fire fi srftro ffi:- 20-06-2025 ({ 0:00 AM) ,

o str-f,dr5d srfid oar aril *I 3iFfi frfu:'05-02-2020 (05:00 pM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 20-06-2025 (10:00 AM)
o Closing datc for submission of online: 05-07-2025 (05:00 pM)

14. zfltrdqar:
CONFIDENTIALITY:

14.1 Tiffir +'Ekrf,, Td d?Trdf,r t f+ qqHd sFrffd;Eru mT qftqrora fi fr(, aErq'{t Effu-r
rfoqfiq drnfirtl qrcd 6-Gfr d"?I 3ik r$ TifdEr fi 3TTi sFalq|fuEt m,r Trr rr;n dmr tfi
rilwffq ari-orfi fr', frf,r trdfr fiffr t, fr.flit, sRlqrq $-sr, dAqfrefiril EqFffid srer, +Erreq
sret, Il'EQtfr ftedqur rip fufr sfr ('?rdrd fir TrfrdaTfiq, qtrqrur 3lk sfirailrr srer, a{flTrq 3ik
Fddrq srrfrrft, Eqtr+ilq Ar dtr* 3{tr semi, @Afr 3i1-r dfi#6r {qEfrfrqt, ftqurfl {urftfrqi,
dqrqR T6€q qr dr$ 3I"-q tr{fi iliifi.,rtI erfra dl ffidI t m "a}q;flq:3ryq-6fJ" fi-6r drdr tl

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,



reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as "Confidential lnformation".

14,2 Tqftf, EqBa?rt dI 3rcri qrffi'* qr€af{m Bftd *:driq fr'sqrff ffit fil T+

@ t fudTr fufr grro qr dd' ar :dmaa rorftIo srfr, ted rflKur fr a+rrr tA, dlE M,
qr ffi sr;q EqB.il *'arq rr TFdrff qT g.{ff ara t q'14 firi frI srgfiF ilfr fi urc'efrr qA

+t$ grro, d1s, !rTr[uT, gg ar$ *' anrr *'sq fr' ('fiff,f, ffi sfr srffirft sT 3rqbr Hqrrr

qrffi 6y Xclqrrft fi ffdTr mTf,r t, .il tr$ frilfr m ffiiTf, *, fuFry F+d, *,srgwrr rea
6T{srt fir urc'rf t Frznfr, qq u+fra $}-qeff eTrdsr 6_{Er fd('eru urgttra *'srf,rer +t$ grra,
*s rfirlelfr 6rrTI qr6clr H qr st$ ilTfirtr rflrRla mr;rr qrdfrr t, d tHI sqrr srffiI frl
Rfuf, r@ srsa mri t Erq fi mqr dr smdr tl

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. lf such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such'violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

14.3 ftgBa fI srdfu * dkrf,, fid-{rfi sTrrdrq srffio rffiqar 3irEftTq, 1923 *'
srdtTrdt h 3fifrf, d?n 3ltt frgBA fr srdfu h Et{a rsh {crfi (rfina frI ?r$ *t$ sfr ilffirtr
ffrfr t$ EqEa 6t n6f *Tr(rrrT d Hrdri * fr('3lfut-il afr tr

During the period of engagement, Employee would be subject to the provisions of the
lndian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

14.4 Erqfrd qtffi ffi efr arrd fr (sS mr qfrfifu€ qT {rq qr s6Tr6 ilff e sfi-i, 6il
sTrdtq da srfunrur 3ik q-{mr * Ffr t *Fqa drr

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of lndia and Government.

r5. glE:q er$'
OTHER GONDITIONS:

i. dEq rrffi'+') srua snffi'fr sFdtrm sryrc ,1p aitrtt ftT{q *'s,Trrrrr rr
qiqmqfrf,{fi f*.qrEilK'rfi 3it{ $rt{fiat s{TiFE?i t sf, wHTrncsrr * frr'Sffir
uKrJIIl
The applications received Will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for lnterview
at cost to the applicant.

ii. sTrefi, ErtrdT 3ift AgFd t Ticifud sefr ?Tr#rd'i fr, eTrdsr +T ffiq 3ifrff ilrn 3f{ T6
qt{Y sr+ffi w Ersq:m,tr O}rnt gu dEiE fr sTrdsr q*rrr ffi efr 3rsqr&H'qr wnEK
q-q F{qK ilfr fo.qrqrcrql
Decision of SAI in all matters regarding eligibility, selection



iii.

final and binding upon all candidates. No representation or correspondence will be
entertained by SAI in this regard.
eTrrdtq da mfrmrur (eTrdTD *'cng kdr m,I$ 6rqq carcr fr1ff afr mr .rr fufrTqfl
sflVfi qzlia sBqr mt rc-c 6{t fiI3{EmR grtsA tl
SAI reserves the right to cancel the advertisement and/or the selection process at
any stage without assigning any reason.

FfidI eft fdr6 *I tr?Tfr d'erorfrtqrm.,, a{rdqr 3ifrrr urffiy 64'
The DG SAI shall be the final authority in case of any dispute.
fr"qBa Xt nre t gryqq 3{IqR q{ ilfr sflT {s i?rdd d'ffia ffir qT qrfirtr
+-rftilrtr *' srT d'frgBa * fr\'ffi sfi il6 t +t$ efi sffi qqiT/rdrdT firfr *r
qrrf,I rfr'drftr
The appointment will be purely on contract basis and does not confer/ entitle him/her
to claim in any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.
e{rdsr fr tr.trrtr t TiEifuf, qir$ eft €e;?l?iilffi frFfr frI3nErdrdt *'af*rfu-arr * 3ftfrn

drtt
Any litigation matters pertaining to employment at SAI shall be amenable to
jurisdiction of courts in Delhi.

eTrdqr fr slme?rmdr +t uqra fr rlri E\r, 
(ftr qaril fqrr fr;qr drc'rn d ('q'E{'fir grdfu

* fr('ter6trrr 3flT eTrdqr *'mr e{rGT TrmK q+nr f+r qtBd fuHI sff 4ilayqftftral
{drr ET+'I srqbr f*qr Gn lltnil tt etrdqr *'qrs kdr 6'r$ ifiRuT qrrrc'q.iler +t rqg
mrfr mr 3rfufiR g{ma rsdr tl
Owning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any scheme/project funded by
Government of lndia along with SAl. SAI reserves the right to cancel the panel
without assigning any reason.

W d'aitr fr'3{EH 3Tfuq[tt;TveJEfrq-{, ffi 6t$ 6}, *T6T eTrdqr fiI Ar{rSe EK strrT

EIr(rrtTl

Further notifications/corrigendum in this regard, if any, will be put up on SAI website
only.

ffiI eft E-dH fI Rtrfr d', tFrrr dlftr $T 3iffi :dwTur dtr qmr aT(ratl
ln case of any dispute, English version of the Employment notice will be treated as
valid.

3TrildFn m.Ti t qtd 3ffii qit z16 gfrRilT qir *nr qrG('fci A F{dFrfr fr fr€lilrd
safi qr*f,r erff +t Wr firt Hr ril BFdIfrdR qrril ard +'r Wr afr mri H, g-t srfitE?rfr

* f4,t efi fluT f srdzq 65*t dI TltficTI tl
Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitmenUselection.

EtrtRH srsq d' a fi Erd qr srTt/3rf,rf,rqlfrf, qT 3{rire?tir"drqil nfftur qr, 3rTffi
Irelrur q*, ilBrBqEhwTilq 61 3ffi*l fI qF $TA t FGII sTccT JlTifi tret qr

kqr a€f f*..qr ETr(rqr 3i1-{ :r;t 3rrtr6r qrr frrn dT(rrrTt

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ Urriversity etc shall not be considered and are liable to be
rejected.

\0,

iv.

vii.

viii.

ix.

X.

xi.



xii. eTrdqr $rff yffrqr *t qi1irfuaffi mrirq{ sri sT 3rk*,lr g{ma
T€rflr t, qA 3nqesfi'flr rSI il trdr qlr$ rqeTr dfrrr "ntr l*t't
SAI reserves the right to modify/alter/restricVenlarge/cancel the recruitment process,
if the need so arises without issuing any further notice or assigning any further notice
any reason thereof.

xiii. sTrdsr *T ffiq 3ifra d"n 3ik FIr T{e fi Ea15 14ffi efr 3Tqrfr qr 6-ER ilfr fr*
dKrIIII
The decision of the SAI will be final and no appeal will be entertained against this
issue,

xiv, TTqr 3Trn fi 3Tqtc * fr(r ffid sq t 3rrmr $-ffr 3i-firge adl
Please do visit your email account regularly for further updates.

16. ilr{,firE[;TqdqffifiK(APPLTCABLE LAW&JURTSDTCTTON):

ErqBir 3;FfrlErt mr ryiu sncT a1uruoq-fi mr{di t srgrr* eqr@qftf, slk enffid dmt &il
o6 3rut{ eTrdqr 3i1r trqBd Gilfr m Eqre * aqcrt * fr('frFfr *r 3ffiffit *.
3'taaq effifrR *' sftfrf, dlt t

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of lndia. Both the parties i.e. SAI and the selected
candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.

ftpqoft (NorE):

1. a'frdr w * fuv stfuqaq qtdqffi 4 ai t Jtk ffi efr RtF f ndar 6l Jtrt afr qaqr

arwfl W+ srant vdffirT {T &T w efr LaIT i s'Tt d A' Eftla; arrgrr 6r W
aqfuv rffi * afrdr fr fla7pa * w efr dTt w a6vr t dfu'd Eqfrv r?fr@tr
srf ry'qer fr ffatfu fi E7a 1ffi sfr' atan C) w w {t t7t 6r drqr +fr w aqar t $lr
etder * yt Edq w fua qr l frrEEr r{ effi efuqr Zrr fr ar aqfr tt+fr efr fr ar
tr6frtt df effi@714 (wnar6rr@ rltr@Tlo ifu'qtidt*sretrcw
W fr @ drfu stdyr i sw w i fuv azV6 dff i fuv d)ffi Emrr i wfr
Jffi:Tqrtf ql EEw aM daw ak sqw wwr vara fuqr ar a* $k elLdyr * &dr JltT

Td6ffiefraleArterwdadtr
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST B 4 YEARS AND /N NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER, MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF
SEN/OR ARCHITECT MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
3ANNOT CLATM CONTINUATTON ON THE pOSr (N ANY CASE WHATSOEVER)
AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT
PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE
SOLE DISCRETION OF SA/. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTTCLE 14 (R|GHTTO EQUAL|TY) &ARTICLE 15,
IN ORDER TO PROVIDE A FAIR, JIJST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES /N THE JOB MARKET TO GET SELECTED FOR THE SA/D POST /N
SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE
FRESH RECRUITMENT. W



2. ffiq dd sTfuqtrr i flRr 6fi i Aiq qT Jffifrq €aTTdr t A eiTdyr Eqfra
*frTdtr ql aw saqd stk ataar Mvr * fuT Dfu rfrtapr *7ffi s7fu1* Bfua
ffiq da sfufuaBn qr ffi i frtefr sd?b * fuT yfrfrgw * saar t
ffeflft, qd wT fuqr ardr t A fur qF efr sfrlarvr flfuffiq W?fa Eqfud
v*rart of as Barqa # tffid *7d6ffid qt qtdqtd rt frTdtr w ffiqtt
qftaatvent
DURING THE COURSE OF ENGAGEMENT WTH SPORIS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORIS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS
MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXIENS/OA/ /N
TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN IHIS
ADVERTISEMENT.

gr€Afi1rur: ddati stfr *fuqr i sr?r nf afi ffi ol AaHa i zpaAa srfr M Jltt
enf oi W Ptr atdr arvqr Jrlr stfr J{fuqrd i erm ft # A?rr fr* M $tr enf fq6i
frtffi taaaaqnrar<rqrt
DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRIJITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & COND/I/ONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & COND/flONS (STTPULATED HERETN) WHTLE pARTtCtpATtNG tN THE
RECRUITMENT DRIVE.
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