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HCIT W TIAHIOT 3Tatr & MR W aRTs TRGFR & 9 & T Imdeer Jefa wwar §

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SENIOR
ARCHITECT ON CONTRACT BASIS

STEYT JaT Hreshd A Wl FHATAT & T6d T TARAIR o &, ST 47 & Wit & fyenrg 3t
TAR & fore FATCT Tolieor 3ifRTAae, 1860 & dga Uelled ¢ 37TeT SR &1 7T 3682
el # Sepsed griael e AR f@enfeal o g gfanfant & smr o & v
STRITETA/RIR &¥&AT &1 $8% T 319 38827 Y YT el & T GRS gidets! & arer-are
2T 8 H Whell RIS AT el A TAEEAT .

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. It has international

standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2. U GHIRATCH F A dA AR 3w 7 AR 3170w s géae wer & v A,
HIMYT &7 23 TSERT Seahseell e, (I1.3.35.) T TATIAT T § |

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SAl has established 23 National Centers of Excellence (NCOEs).

3. HIWUT 04 WIS AT AT & AT Gfder IR W ales angar By & e o, 2y
3T TR ARART ARG T TG AT HIAT & | & T [Ia0T 57 TR &

SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement
as Senior Architect on contract for a maximum period of 4 years. The details of the post are
as under: -

FH UEAT |9 FT AR Fel qal $T HEar

S.No. Name of the Post Total Number of Post

1. Senior Architect 01*
RS aFgFER

* RSt Y Fear saer gikiaes § 3R ARAYT Y 58 garT AR areafdes SRR 3R )
s aFgFER [AgeFd Fe 6T TaaTar §1 daTc B T 3 Fab & g9 STgr 3w IR
HTER WY HTEYT ST AISTAT0 franfaad &7 ST W) &1 I8 Tuse 3R Siar § & uRiEss T




frgfere 3iiv are o forelt off eret o @gferd, R o IRTEITT &, TAAICROT & TaoeH HI1g
HTOHR YETe a1 fohdT ST qUT 3T TeeT 7 dhael HTRYT 1 &) 37faer oRr o &7 3R
1ot | $8h 37eraT, fafdesT ATOAT & forT 31eToT & ety & ARG GIFR F gartad en-det &
HTAR STHIET ETRT FHAT-TAT W ST R 31T HrTer AT 9 T8I 1] gl |

*Number of vacancies are indicative only and SAl is at complete liberty to appoint Senior
Architect based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-
India basis in the centres where SAl schemes are being implemented. It is clarified that
neither the initial place of posting nor any subsequent place of posting shall, under any
circumstances whatsoever, vest any right against transfer and SAI alone shall have the final
say in this.

4. U HleTes A ITHT T QU e el SFAGAR A1 T 1T ST1&uT & 3ffeTonssT Né
ATEIH § HYAT ITAGH, THTOT qF/ETTdstt i U Ta-Tcamid wrerprdr 3T qraaié e

T WICT STHT & Tohdl § | 3T ATETAT T 3TdcT TAIhR 8T fohd S|

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAI Online portal mentioned herein below. Applications through other means will not
be accepted.

5. 3ded YU & T@Y HAf H fAaor H@W H dEEEe W 3UASH &
http://sportsauthorityofindia.nic.in

HTTETET AT HIA T YR TFoF fAfd:- 20-06-2025 (10:00 AM)

o 3TTeTSe TAe STAT Hlet Fr 3ifaer AR 05-07-2025 (05:00 PM)
The details of recruitment along with application form is available on SAl website i.e.
http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 20-06-2025 (10:00 AM)
o Closing date of submission of Online Application: 05-07-2025 (05:00 PM)

6. YT HAST H SceeT gl dTell FedriRie RIFat 1 o & forw 01 af & rafer o fow
YT aTel SFAIEaRT & fATdTRe Yetel & 81X Hehcll 1 $RAYT & U f9&AT 1S HROT FATT
YeTel T Tag el o1 TR GRIAT 81 ST 3T I ot are forelt off worer 5@ Rrtmoey
aed A & @ IUAR FET T@ar g1 et @ deeh fRdr o e & fow

recruitment.cell.sai@gov.in 9T $-Ad H Thd g

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:

recruitment.cell.sai@gov.in. o
3ufagers (DEPUTY DIRECTOR)

grelt yahres (RECRUITMENT CELL)
HTAYT HE&T FrATera(SAI HEAD OFFICE)
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At &1 faavor :
JOB DESGRIPTION:

Position

AtdY HT feavor

Job Description

aRes aRgFER
Senior
Architecture

1. 318+ vg QIse:
o A TR Fr RS F T IRIAF raeron & e AHT gEdEl d%
are] T3eTgeT Tl T Acfed T |
o TG I HATFATIHT va A ATt & 3rgar fega Bemss, giger ik Rfader
IR AT
T
2. IR STT Uaere:
o AT AT Y TR Xa, Toreed Herar feiRor, ssie 3R ganyeT maee enfae
gl
o T3STgeT vd s Hfohar & @elt axoil ot gR@STr i Fa-He AR AT 37|

& HTHR FRreldTqdeh s e e
. W,a@ﬁwaﬁuém%aﬂnﬁ%mamxmﬁammmaﬁm
SaTfe FRATRTd AT

3. ATEH UF RAURSI & WY TAa:
o TSI IAUROM3IT T ATGehT & HHET YEIcT AT UG FSTTal ! HATR Y TeaTar
T TR FHYAT|
o IRIATSTAT & SHdeTersh & ATgenl & A1 Ygg Y JoATT I@=AT, SeTehr Ricraif &
~ HATEITT FAT U TUGTTHT T I HeAT|
4. &F Aqca:
o IS AEIRRI, FBATSRT Te IRAISTAT § T3 377 et T & 7 Afea vl
AL T
o fSEeT T HHTET UG FicheT T JUTARTYUT Ue Ao ST FATETT ARG e |
o TEAINcHS JTATARUT T TGIAT SAT AUT EF H AT FIST el UF SATTHTAF Toemrsy
I GIcHTTgd |
5. 0TI HRATH T HeJqTeler:
o TAHT T W AETOT A A5 YA FET R F aveq Arererait vd ARt
3eT&Y g1 BT & | |
o IOTIAT ST o ATETH A I§ HcdMTIdl AT o TRATSTAT & T qa7 Bomeer
fafadelt v frameres smasaenansit @ @ He @ § |
o TAHATOT & SR IcueeT forelt 8T FEommeeT a1 Aeheiichy T T WA e
6. 3T HI:
o YicidesT RIS / HaTH TRIFHRT SaRT WY 37T 3177 H1S o 1 / alica |

1. Design and Planning:
o Lead architectural design efforts for projects of varying scales, from initial

concept through construction documents. ,
Hp




o Develop detailed designs, drawings, and specifications based on client
requirements and applicable regulations.

o Ensure compliance with local zoning laws, building codes, and other
regulatory frameworks.

2. Project Management:

o Oversee the architectural process, including scheduling, budgeting, and
resource allocation.

o Ensure that all phases of the design and construction process are executed
efficiently, adhering to project timelines and cost estimates.

o Coordinate with contractors, engineers, and other stakeholders to ensure
smooth project execution.

3. Client and Stakeholder Coordination:

o Present and explain design concepts to clients, incorporating feedback to
refine proposals.

o Maintain strong client relationships, addressing concerns and managing
expectations throughout the project lifecycle.

4. Team Leadership:

o Lead and mentor a team of junior architects, designers, and other
professionals involved in the project.

o Review and critique designs, offering guidance and expertise
to ensure the quality and innovation of solutions. Foster a collaborative
environment,  encouraging knowledge sharing and professional
development within the team.

5. Quality Assurance and Compliance:

o Conduct site visits to ensure construction adheres to architectural plans
and standards.

o Perform quality assurance checks to verify that all aspects of the project
meet design specifications and regulatory requirements.

Resolve any design or technical issues that arise during construction.
6. Any other task/assignment assign by Reporting Officer/Competent Authority.




arferet — Il TABLE -lI
ELIGIBILITY CRITERIA:

9T ATIGS:

q¢ Position

T TF FarOrF
qregdr

Essential
Qualification

ToaT darforE
Qregdar

Desired
Qualification

HTITF IeJoa
Essential Experience

TSI 3T
Desired
Experience

aRss  AEIHER
Senior
Architect

T AIar e
faeafdeame @
Aol H &Iae

fsalr

Bachelors’ Degree
in architecture
from a recognized
university

faeafecaerr &
arEIhell H
AR 33T

Masters’ degree
in architecture
from a

recognized
university

s Qa0 Jregdr
ged A & 3WId
FeOd &7 (o1 foh e
faavor # sfeaf@a §) &
=geAcTH 08 FNi ol HTHT |
3rear

aEghel  H FATTRIRR
fsalt urcq & & IWIT
Heaftrd &7 (sar o dr
faavor 7 feaf@a §) &
=gTcia 05 asif T 3eTerd |
Minimum 08  years’

experience (In relevant
field as mentioned in JD)

after  attaining  after
attaining essential
qualification.

OR

Minimum 05 years’

experience (In relevant
field as mentioned in JD)
after attaining Masters'
degree in Architecture.

R CIBCESER AT
TIHRY / 374-
AR / TqTIT
AT/ ISt fereh
P
EARIGEE]
Experience in any
Government/Semi
Gowt. /
Autonomous/PSU
in relevant field.

Rroqof} : siera J8it AT SITvan 5iq 37 Haed® A4ifors Fzaar ¥ 337 3 ag FIRe T

. 1 8l TS SeH ey e # Hald F yHa & w9 A dgf e srean)

Note: Experience will be counted only if the same is acquired after the completion of

Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted

as an experience

feogufy ;

o 3 AT it charel HiaTTeehR # Fred R I3 37T o) 3menfa graf|
o ﬁﬁ?ﬂ?ﬁ:%wm&%%dmmﬂwﬁﬁﬂﬁ@mé’rmwaﬁgﬁtﬂﬁWT—IT
&1 AT & SFrieart SaRT I et & 3TUR 9 3rerer & #ARe v SRR 1 sreet|
o 3JFAIGIN T FEHN TEUT P FHT et T FoT GEATIST T Hd glor e

BIEGIRCCEREART I

NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE
INTERVIEW ONLY.

ok




« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. f3aft wa 31 anforepT: 3relts fFw T WATT U7 FY Y DeTar werT He arer FaTe TRy

(Tl fareafaearery ar g gdieT fRenrr) SanT i fvam s el |

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

i @ Jepera:
WORK EXPERIENCE:

HII ST HT TaT Fat ATt GFATISA H AR 7 TUve 79 F Seaw gl AR
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

. ufasaret &1 a7 (NAME OF THE ESTABLISHMENT)
2. A NReRY/SFar MR & geanr Drad @ied & 39% e &

Rufy vose @ @ s 7§ & (SIGNATURE OF COMPETENT
AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
OF AUTHORITY IN THE ORGANIZATION.)

3. M Hepyra Y e (Frwed FrIR 9o IR Frdagea @ A AR seafa

1 (DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING
AND DATE OF RELIEVING SHALL BE MENTIONED.)
4. o & # sEfiqar & F v § o wfaserer o ROy 98 @ fagea 91 (THE

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD
IN THE ESTABLISHMENT.)

AT - AR IFHIGAR aeiaral H FRA ¢ AR 30& I 9 I AT & P aregerg o
E ¥, oY 358 Y AT foraereT @ deteT GREAT ITTes F AT T FA A A gl
o sFatgar & Harse & anfirer g & AR ¥ S a1f & [afss TRGHR] & ug & fow
3Tage STAT HI Y fAfy T #r sraf®r anfdrer gief, areht ueds AN i e af=iai srar A s
AT oreeh forT 1 Jregora &7 arar fram T 181 &1 $9T eure & & daer ot adame Praear
g faftrae geamerRe a1 g gl Tyl swa sreman, Fae ger & AEN F AT aoff F
AT I & T & TR g1 R St 3 3 srepsra & GAToT & w0 F 7Y A o gawar ¥
e & weama 1 st sregera o7 wdt FvaT ST R FI qATC AU TR qTT IR JHagerT

YHTOT I Yl FHIAT g1

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
[SENIOR ARCHITECT] IN SAI L.E. THE SALARY SLIPS FOR EACH MONTH SHOULD BE
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND ‘
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMEW

\



WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

i. 3T AT
OTHER DOCUMENTS:

i, Sfed fafX T YHOT: TR HTS/HdT FHeTT hr 37 ATforehl/aRd! HelT Shr 37 JiferehT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

ii.  §Tol % YIEYIC 3R I Wi WIeT (One recent passport size colour photograph)

9. AT Ader: (Y R 71 ol Rt o1 Ty ¥ UTereT IR IaeTqh § HIAT e

AR foRT ST HehaT 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. FIeT ATAGT T HAT §: AT had 37 JIRAT ARTRGT F AT fomd a0 § o
3TaeFeh AeIOTH ATl 3R ITaeTd R 37era (ST B ATferar- Il W 3l §) & Aerest
I A B

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-ll).

i URMEHS dSleor Jsd [ RS F 916, 3FHGaR @, A Ry Y we o
AT gEaTast 39S e §ieT| FF-AeaTid gEaTasT NEITH Iy 7 39ells ey
gier|

After initial registration is completed online, the candidate must upload the following

documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.

ii.  GEATdSIl I A S0 YHKR ¢ (The order of documents is as follows):
oA Tafd &1 g¥drast (Document for DOB) '
EATARIca f3aiY T 31 drfersT (Mark sheet of postgraduate degree)

EATIehIca] YreashA &1 33T JATT-99 (Degree: certificate of post-graduation
course) |

3FHIGAR T faavoT (Candidate details)

AT T3t &hr 37 arfarseT (Mark sheet of graduation degree)
AT 330 9ATOTIT (Degree certificate of graduation course)

P e Al P g (o FRINR 76T ey qur Fawd g B

Hfehd gleir T1fT) (Work experience if any (In which Date of joining and Date
of relieving should be mentioned)

AIATH 3T STl GATUT-UT (Latest Last Pay Certificate)
Yol 3yafetdl & TAdA e gl g&drael, afg @S @ (Documents

supporting sports achievement if any)
fii. ~ SATOTI Y JTATOTRAT GlATRET et T FFAeRy [ avg ¥ 37HeaR & Tad YA
I AR A & | ST 3 AT TATOT-T301 Y IEAHR et o HFR JBT T
EEEMEM@WW@W%IWWW%W#

S

e o &




daarge ol gerT o o awha £ |
The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAlI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

. 3FHIEERT T IWIFT HEST & HUR W HETHN & fT JoAram Seam| safae, qrem
HITEST o qfect T Ferer 98 781 § 3 3FHAIGIR & FTedR W R far e |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

i. 3FAIGART T Tg CATT I@AT AT o 37ehT IFafigardy gsf oot & Prefifa amrar oat
RN QT e o T G g & 3Aad gref| i, TMeTchR & gger AT a1 7 ey o
TA & AcdT9el W, Ig 9T S § for & o dr fomelr o erd oY 1 o¥ET v &
Al 3eTeht 3FAGATAT HTEYT SaRT TEg Y &F ST |

The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification at any
stage, before or after Interview, it is found that they do not fulfil any of the eligibility
conditions; their candidature will be cancelled by SAl.

Are: Tafad seriqarRt 1 FAHR TG0 T TAT Hde F PR HF wAIOT I T
A g1 FREANR TGOT IS FAT AT TATT-TA Y 7T 9 Tl o HI W SFAgandy

g T & Sreef|

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.  faga 3k ot (TERMS AND CONDITIONS) :

1.1 & 38 "iaelcAs Wgfdd &1 wriere a) ay & AT gem d@faer @ srafer &
fordlr ot Tt IT=ir st A1 =TT 3FGaR g@nr 30 fat & Aifew 3@l ar Aifew sy &
geol H Teh HLlel T GRS S FHTCT FohaT ST Fehell © (Ife AMfed mafer oy a1t & sl
8) | e T SFACaR SanT e 3efEd caagR fohe oet a1 Tafad 3Agar & dfder
1 T ofr ercT am fonedY off TaT T SeciaeT e a1 AT 8 ORE & FaraR FT gy 91T ST R,
fSIEa gedaeR, heledl @1 oToRarg), 3Aftgpd equfeata i e garr Ruifa o 3y
e Mfeer §, e wrafaa sreigar it i Sirar § ar wfder & faer ey g gaem &

dcehlel GHTCT R f&ar Jmgem|

Tenure: The tenure for this contractual engagement will be of four years. The contract can
be terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the
notice period (In case notice period is not served) by the either party i.e. SAl or the selected
candidate. In cases of extreme impropriety by the selected candidate or in case the selected
candidate is found guilty of violating any terms and conditions of the contract or any
misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SAl and prima facie
established against the selected candidate, the contract will be terminated immediately
without any prior notice. M’"
notice. A




11.2  3mq €A U9 aaa (Age Limit & Salary):

TEATH g T [T AR e
Designation Age Limit* [Consolidated Monthly Salary
[ aFgHR Senior Architect. 50 Years® |Rs. 1,25,000/-

v g AT S F T TRF TR T 1,25,000/- 99" R 9T srear

** The initial remuneration for the present recruitment shall be fixed as Rs. 1,25,000/-.

‘g 7 ge e sfeaf@a Axiddt mgst F san Fide, vad Jiv vaet & qafla
3FHIGAR] 9 &1 § : —

3T HeATY=T- AT A9 H. 19017/7/79-F1(F) f&etiar 30.11.1979

S YATOT-3- '

TR ST/ 3tTg e Set-stia/3re st aef -

hTATeTT AT H. 36012/6/88-FT (3119, 57+1.) f&Tier 24.04.1990

HIATErT ATI F. 36011/1/2012-T47 (3RTEA) eI 14.03.2016

FIATT ATYA T, 36036/2/2013-T4T (3RT&T-1) BAier 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b).Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-l) dated 31.03.2016

* SRAT T TRFIT # Bar q5TT FW are FFaa F HY A g # HIA SRAT Tor
sTfYEvor 7 3FHIGaR & FrlETT # Iafer 3 axraw gy

** The age relaxation period to the persons who rendered service in Sports Authority
of India will be equivalent to the duration of the candidate's tenure with the Sports
Authority of India.

et e & fo6 St grdvaper/1 2df wdien # oo FeAfafy & R # Sl it sy
HIAT Y VT e I TAT Fa Y IR A & I7ar At s

Candidates_should note that only the Date of Birth as recorded in the Matriculation/
Secondary Examination will be accepted. The maximum age limit will be calculated as
on the opening date of submission of applications.

11.3 BT I FT Felel :- 9] [ATAT & TR 319 T A7 et 37 T T Fweld serareT & ugor
I 9T 1 SAree, foraeh for @y 7 fhanfead gl W S8y yHor-g=/dare] sy |

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 3o 8% :- HIAHR TFOT A AT IHAN T glet T HIS AT AV TAS 97T Tl w1g
BT | 3AA ST 37T, TG Wi, daTg=1/aageT, Saferaerd wei, fafear g, e fmmar
$7IT UT TAICTHT ScaTfe; S 31 7Y QNfAeT =T8T gian|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone, Conveyarice
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 a8 gaftn:- TafAd el & s Brsarest S Taw e @ sl qour smafte

¢
pys

J




THTETT & YR IR 3eTeht delet gefer R -faam fram smoem| HRAT Wl IITEeoT eaRT foreRe
qﬁm#wﬁﬂﬁnaﬁwﬁaﬁwﬁwﬁ%mﬁﬁ%ﬁaﬁ%mmwmmﬁ
q1iteh dcieT g& e aire] gref|

Increment: Performance of the: selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual Increment up to 7%
based on the recommendations given by the reporting officer and review committee and as
per the procedure laid down by SAl, will be applicable.

116 G :- Tafere Sooliear e qof #1163 2.5 RieT B a7 & Tl & g &, Forerst
T SRIHTEY 25 O 3FefrerT 3 SENT AR MUK OX e SrfaT o 4 ik e oo g
BNl $HE AT, Ueh HEY cleh oh 39Uty A R qRATAS & #1e o @evar &1 aanfy,
gaa e [aere, ufretor 3nfe & T srameor ArA«T #, HEITAS U HIWYT GaRT 36 I 7 T
&l ST Tehell &1 $Hd 3TaT AfGATT A1 3R AR FHATORT G@RT STy 36012/03/2015-THTH-|
feTiaR 12 31T 2017 ATed 197 (HeereT) HATNGH, 2017 & 2[R AT T F AT I3
e“rﬂ'q'»—c?r%imvé‘rw%&aa&ﬁmmﬁmﬁmﬁ&ﬁwwﬁéﬁaa&ﬁs@m

TET SSTIT ST |

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month may
be consicered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAl. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-1 dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

11.7 T $rean/d e sTeaT: TaTA SRR % 3efAles & areher a¥e] el et & fore-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

o e aler | [ovew, daeh o ame et i it

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

ARTS aEIHFREDIAAT FAH 7 FaASIT & 2813/- FIY T gieeT A, Ae< & e AT

f\f:ri]?t;ct AT A T ¢ oA Ak forw ufar et 423/- w0 aw St e 3R Ul R
el GaRT 1125/- 393 A 3178k et ool T Iregafa g1 gram|

Hotel accommodation of up to Rs.2813/- per day, taxi
Air in Economy Class|charges of up to Rs.423/- per day for travel within the
or by Rail in AC Twojcity and food bills not exceeding Rs.1125/- per day
Tier shall be allowed.

11.8  @e: STgT HlfeIesren, HQAYT T T § &, T/T A 3Maeges a1 G & oY ag 3meer
AR 3R THET & # gof T ST1ey arer ot & g7 ast & forddY off wraens & ge & T €
Relaxation: DG, SAI where DG, SAl is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

11.9 T 3FAIGIR &l 3797 RIfEer 3RFRT earT gag-aaa w JiY 7w gofy evceat 3k
FoFACTRET T fAdeeT e g a2 ag 3rvat Reiféar Ity i TqfSe & 3eTar weat 3R
fSrFreREl &1 Adga HYem s8F 3ramar, Faedl, et v RaifEsT sgavar & smawr
CANT 391 TIIRTTAR =TT IS HROT TATT AT ASTIR hr FATCT & AT agemaranferd fmar

sﬁm»—crr%*l W




The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to

the satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAIl at its sole discretion without giving any
reasons thereof and without causing termination of the employment.

11.10  =afAd 3FAgar @ Raiféer iR garr RuiRd sraasar #F @ & & o
IR & IR I TS S FAT T UTeleT Tl gaT | $Hb 37, Tafia et v,
e 3aeTeh g1 al, fo=r fohdlY 3rfaRera arRsdes AT fondll Yeh & 13T o1 aTa fohT, |IHATT &1
feradt AR w1 St & W ol F F=A & AT a1eT g grer| I8 AGfr quishifes 3muR
gl JUT 9afd 3FAIGAR Sl HIWYT & AT Tider Fr 3afT & SR TS & T8 FIg 3T
RIS TEUT el bl AT AT & SATeaf|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organization during the currency of the contract with SAI.

1111 wIfAd 3R e sl aur wtnd dishrse & 93 fada, gerafaes, darftres siv
37 @l [SeAeiRat & e & forell off g & v feaer gam 3R If @8 sreaer aren
ST &, @1 39 Hidal & FA Soodel AT ST TIfed 3769 SR Fer wifdeor &
ﬁmﬁiﬁwaﬁ]\@mﬁ'ﬂﬁ%mﬁﬁmﬁﬂﬁsﬁchqmumgcéqe',l(é?ﬂmﬁﬁw%
IER RAfde 3R 3ite s & v ster g auf@d 3Ffcar & garisa

1. 4.0, (3TEROT [AAH), 1964 T UTeteT =T 81|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAl and liable for civil and criminal proceedings in accordance of law in case of
any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent possible.

1112 3TTIRIHAT o ATYR U, HIWGYT 39! ATl raier & oI AR 7 el 3 Tere
R TAHAART I GhdT g1 T§ TS fRAT STaT § 76 VAT TUTATGROT dehial THT & fpar o

TRl § AT 3T TG H HTRYT &7 R[0T 3iTAe A= Sreer|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 ﬁﬁa@rmﬁw@ﬁwﬁﬁamw&wﬁmﬁwﬁml

The Contract shall stand terminated automatically upon expiry of the term of the contract.

1114 9IRS 3FAGAR & HR Asures iy e Formeasam fr smeefr 3R afe saer
1Y forsarest rafard STer 9TaT AT A 1 (Teh) HIG 7 AT A AT 38 vaeT 7 1 (TH) A &
IIRATHE ST & T2 fo=T SIS HROT TdTT HideT FATCT T & SATwal|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) menth remuneration in lieu
thereof. '




12.  3Mdes W wi: - 79dT B Haa https://sportsauthorityofinaia. nic.ir/saijobs foi
HEIH U AT A% HIAT Q| TR 35 ATET F UToT 31eeT TNHR 18T RFT Siray
TUT 37 Tl I T AT AT | ATHIZE U Goieh /3T SIAT et I U8, Iedgart

& 18 AeATafad gl wfge:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

der &-arer amdd: 31|oml$o¢31|qqrfq3rﬁra?:§‘®?ré§ﬁﬁﬁéﬁrﬁmq\ﬁaﬁﬁﬂ%ﬂ
Bl U] Teh I Gof FoRT STt o T 3MTARY AeA-3MSEY 3 1S Feora 18T Rpam STeam|

Valid E-mail ID: The e-mail ID entered in the oriline application form should remain active
until the recruitment process is completed. No change in the e-maii ID will be allowed
once entered.

HieTohsel 3MdeeT ST I AT T-Ucfid st TS e a’n‘r (Self-attested
documents to be uploaded while submitting application online) :
3 AaffOleh AT TS 39T GHOTIF| (Certificates of essential educational
qualifications & experience.)
1. 9THUIE HTHR T T et R geaer H ehe 6 78 gfafaf| (Scanned copy of
passport size color photograph and signature.)

2. hgRTST AR/ EQT TISAT H P P & ATHS H 3% a?iﬂ?r foerar &

IATYRY FHTOT-T Y Tt dT T TRTI (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/.
Autonomous Org_anizations.)

3. e fAfy &l GATL MR 1S 10di/1247 H&IT T 3 nfee| (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)
4. SAIATH T T FATU-TH | (Latest Last pay drawn certificate)

13. maama?waa?ﬁwﬁmmﬁaamwmé
http://sportsauthorityofindia.nic.in

o 3TeTeIS HTdge H¥a T YRIFsF - 20-06-2025 (10:00 AM)

o NI TG STHT FAT o 3ifasr AR 05-07-2025 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 20-06-2025 (10:00 AM)
o Closing date for submission of online: 05-07-2025 (05:00 PM)

14, ICGIDGIR
CONFIDENTIALITY:

141 Wfaer & ERe, Ig Herrae ¢ o T seelicar @ aftaresT & v Ageaqel RAfeesr
INIAT SATABNT GTee =il gl 3R 3 HaEr & 397 Seaeriied! T QT H=T g
MY SRR H, fo=r frdT drar &, R, uiieror ser, ddeAeier safdderd srer, Fareey
gret, veeie faveryor 3t el of vereie &1 A=aanfee adiaror it wfetor s, sraE Ak
I STeTer Y, saaar & dlieh 3R g2md, W 31T derelidhT Tornfaai, fagore o,
SATIR TEET TT IS e VY SITThRT AR 8T Fohd!l & T "INI=i=T STAhRI" el ST B

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without Iimitations,.

P
\




reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology

and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

142 Tl AfFaal 1 30 Fidcdl & aafas e & FaE 7 HaT TReRT fr 99
FeieTcl o faaT forelY qcien AT i@l &l Hehotol FohTTRIA ahat, I3AT EROT & #1197 o, o forey,
a1 FoRHY 315 AT & ofTH WY I[HATH AT BEH oA1H | R el Y A g1 & sruan| afeg
IS TETeh, oI, THRYT, $H i & HET & &G H Thid Al o STy &1 30297 Fers
WITRIRY & GalegAfa & 9= ar §, o TF T off Sooiae & favey a#T & Hgar g
FIETS T SIrwelt| ety A Tafee Jrewrdf STeT aRT T T FHEG e F JreaT HIS IEdw,
NG TR T TTEAT § IT PIS SAFADPRT IR AT TEAT §, ar VAT T&TH ASHY
T Tlieiar aTed e 3 1e; & R ST AehelT ¥

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 AYFT &1 @™ & ek, wdurl SR snfReRe Mo e, 1923 &
wTaeTAT & 37EfieT g 3R AgfFa it 3™ & SNt 30 ganT vwhAT Y 15 IS o SRRy
forely O safereT T TET FATTeN S AT & forw Jifdgd e ¥

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

14.4  =TAAT FoAany R o Ao 7 gERt @1 gfaffRic a1 T a1 Folg G & Fha, S
R WeT LT 3R TR o fge & wieger 8l

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 31+ o
OTHER CONDITIONS:

. AT IFACERT FY UICA IHMder B YRS Jegea AR AR fFaver F e w
ST/ I AT SITesht 3R e I 9 Fad & T ) QETHR & e g

ST |

The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for Interview
at cost to the applicant.

i, AT, T 3R g & Hfta @l ATt #, s @ Aol sifae gem 3R 9w
T 3FAGERT U STETSRY GHEIT| $8 HEET 7 W7 SaRT ha 8ff 313-ardesT a1 e
W faar AT fear streem) '

Decision of SAl in all matters regarding eligibility, selection and posting would be

U




final and binding upon all candidates. No representation or correspondence will be
entertained by SAl in this regard.

iii.  HRATT Wel TITRAHIOT ($TWYT) & U f9aT HIS HROT T fFdr off TaX | Aara=
HIR/AT AT FTRAT Y Teg let 7 HTHR TR 8

SAl reserves the right to cancel the advertisement and/or the selection process at
any stage without assigning any reason.

iv. Tl ot farame; ot Rearfey oF mrgrfevcrerss, st sifaer wiftresrdy gl

: The DG SAl shall be the final authority in case of any dispute.

v. fgfed qfr @t @ sreey R gl 3R 5w Hares F afEa wery ar awerd
FHAR & T F YT F v R o R @ B o 3R vem/mee w6 A
AT AET gt
The appointment will be purely on contract basis and does not confer/ entitle him/her

to claim in any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.

Vi. ST A QSR & e 18 o Fohesrars ool &Y srarerdt & efrer & 3refie
gl

Any litigation matters pertaining to employment at SAl shall be amenable to
jurisdiction of courts in Delhi.

Vii.  STTEYT 7 3TIRTHAT T & 7 @A BT, Uh eTel I foharm SITwam it ueh a & 3rafer
o ToIT de7 g1 3R ST & AT R TR @R Faed et fonedy of AsrernaRaiersn
AR AT 3TN {7 ST HehlT &1 $TEYT & 9T =TT hIS HROT IATT YeTel Y g
et T HTHR FROATT T@elr B

Owning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by
Government of India along with SAl. SAIl reserves the right to cancel the panel
without assigning any reason.

vii. 38 @Y # I ftRgEeeed, afE F15 ), Fae oW i dewEEe W osTen

ST |
Further notifications/corrigendum in this regard, if any, will be put up on SAl website
only.

ix. TR off Rare fir FRufa &, At Afeq 1 3 TEHI0T S AT ST
In case of any dispute, English version of the Employment notice will be treated as
valid.

X.  37des A § Uge 3FHICaRt @ a5 YA #X oer amfe fF & e F Ruiia
Y AT LAl BT ORI AT 8 | S SFAIGE ITIelT 2Tt &7 9T 8T X 8, 3o ST/t
o foRaT 8T TROT 7 3T SEIAT AT T B

Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

xi.  fAUTRT 9T 7 o ghet arer AT IYONIEENGRT AT AT ATAAT FAT I, 9T
yAOT 9, ss/faafdearery @ siswmarferer H gfa anfe & f&ar urea mdesT g3t W
faaR g1 fonam STeen 3R 3o¢ 3R &Y f&aT See|

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be

rejected. W




xii. ST St ufshar A FRa/aRafdda/afaRIa/asT FeReg Fa T ARHR GRaTd
I &, IS 3T 981 ar fo= I 3197l Aifed IR fhu|

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process,
if the need so arises without issuing any further notice or assigning any further notice
any reason thereof.

xii. ST 7 AR 3 gl 3R 38 Ao F TWemd foRdr off srcfier oX faam =€ femam

SITUATT |
The decision of the SAl will be final and no appeal will be entertained against this
issue.

Xiv. YT 3T I ITST o ToIT HAATAT F & 39T $-Hef rhr3e W |

Please do visit your email account regularly for further updates.

16. W] Fee Ta ANAFR (APPLICABLE LAW & JURISDICTION):

TATAT 3FAICERT T It R IORIGT & Flefell & AR SARCATAT 3R AT gram| et
ge7 AT YT 3R Tafad 3Feear R o Rae & Auer & v e &Y seeal &
HAeT SRR & 37EfT gl

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of India. Both the parties i.e. SAl and the selected
candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.

fecquft (NOTE):

1. &faar gg & fAlw if8aaa FrdareT 4 av & 3l et 8 [Rfa & @faer &1 3imat 7@ agrar
ST §6F SHolldl], 3FHIGER 36 T2 9¢ 1 37T & §et § f7 aRss aeg@R &7 95
gIlAT 3FHIGAN] 3 dfaar F FAICT & aig H TR 0§ GHar 8 &fde gafad 37 aar
3791 S I THICT 3 &1 (fandll St AT H) 98 G §a1 Tge1 &7 GTaT 751 FX FHT & K
HTEGT @ quf faded G¢ RF Ug @ AvqEr o7 SIcll G133 % &I &I Fahel! a777g1 S 5T
FHA &1 7 A Heda 14 (FHIAA FT HfEFR) JN Heda 15 3 [Agenar # JTem 7
Y FI SO, Al HEIT H IFT GG F v gIRaT §lA & v Sie s & s
IFHIGART I 75947, 7 HIT N FHIT HTE JaTeT [T ST &b I HT@T 3 FNaT HT
qd FHART St 75 A H HIT 7 e &1

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF
SENIOR ARCHITECT MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER)
AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT
PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE
SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15,
IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAI AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN THE
FRESH RECRUITMENT.




2. HRAT ot GifOFvr 3 Gry Ff & NI, Tg HearQw gEraar & B Sr@ur aaaa

3FHIGAR &1 37T Ieo7dT N GTHAT [FAIT 3 v R8T gforeror srimar sikyar R
Ferfedrr Wﬂﬁﬁmﬁwmﬂ'#ﬂﬁﬁwﬁﬁiﬁvgﬁﬁaﬁ FN THAT &,
TR, Jg Fgse far STar § @ dar FiF s T FrfEE IR T gafaT
IFHIGAR FI 5 [35r9eT # 3feef@d dlaaiaes #rfarer & a3 Hrfarer & Rear #1 gwer
ST FATTaIT/
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY  BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS
MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN
TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT.

HEARIT: T/ Scl] FIFHIT # ST et ret IFHGant &t [3orger # Sfoerf@e asf Aa) 3k

@ﬁﬁmgﬂmmmﬂ#fﬂfﬁw#mﬁﬁé;mmﬁﬁwm?ﬁmﬁ

RERA) & HeHT HIT ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE

RECRUITMENT DRIVE.
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39facera (DEPUTY DIRECTOR)
37} g% 153 (RECRUITMENT CELL)
HT&ETT HET F1aleraSAl HEAD OFFICE)



